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The Research and Technology  
Organisation (RTO) of NATO 

RTO is the single focus in NATO for Defence Research and Technology activities. Its mission is to conduct and promote 
co-operative research and information exchange. The objective is to support the development and effective use of 
national defence research and technology and to meet the military needs of the Alliance, to maintain a technological 
lead, and to provide advice to NATO and national decision makers. The RTO performs its mission with the support of an 
extensive network of national experts. It also ensures effective co-ordination with other NATO bodies involved in R&T 
activities. 

RTO reports both to the Military Committee of NATO and to the Conference of National Armament Directors.  
It comprises a Research and Technology Board (RTB) as the highest level of national representation and the Research 
and Technology Agency (RTA), a dedicated staff with its headquarters in Neuilly, near Paris, France. In order to 
facilitate contacts with the military users and other NATO activities, a small part of the RTA staff is located in NATO 
Headquarters in Brussels. The Brussels staff also co-ordinates RTO’s co-operation with nations in Middle and Eastern 
Europe, to which RTO attaches particular importance especially as working together in the field of research is one of the 
more promising areas of co-operation. 

The total spectrum of R&T activities is covered by the following 7 bodies: 
• AVT Applied Vehicle Technology Panel  
• HFM Human Factors and Medicine Panel  
• IST Information Systems Technology Panel  
• NMSG NATO Modelling and Simulation Group  
• SAS System Analysis and Studies Panel  
• SCI Systems Concepts and Integration Panel  

• SET Sensors and Electronics Technology Panel  

These bodies are made up of national representatives as well as generally recognised ‘world class’ scientists. They also 
provide a communication link to military users and other NATO bodies. RTO’s scientific and technological work is 
carried out by Technical Teams, created for specific activities and with a specific duration. Such Technical Teams can 
organise workshops, symposia, field trials, lecture series and training courses. An important function of these Technical 
Teams is to ensure the continuity of the expert networks.  

RTO builds upon earlier co-operation in defence research and technology as set-up under the Advisory Group for 
Aerospace Research and Development (AGARD) and the Defence Research Group (DRG). AGARD and the DRG share 
common roots in that they were both established at the initiative of Dr Theodore von Kármán, a leading aerospace 
scientist, who early on recognised the importance of scientific support for the Allied Armed Forces. RTO is capitalising 
on these common roots in order to provide the Alliance and the NATO nations with a strong scientific and technological 
basis that will guarantee a solid base for the future. 

The content of this publication has been reproduced  
directly from material supplied by RTO or the authors. 

Published February 2012 

Copyright © RTO/NATO 2012 
All Rights Reserved 

 
ISBN 978-92-837-0156-9 

Single copies of this publication or of a part of it may be made for individual use only. The approval of the RTA 
Information Management Systems Branch is required for more than one copy to be made or an extract included in 
another publication. Requests to do so should be sent to the address on the back cover. 
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Terms of Reference (ToR) 

I. ORIGIN 

A. Background 
At the May 2003 Meeting in Madrid, SPAIN, TURKEY invited NATO Nations and agencies to cooperate in a 
study on Human Resources Management. The SAS Panel decided to form the exploratory team SAS ET.AK on 
HRM and recommended Turkey to submit a formal paper that describes areas of the research, Terms of Reference 
(TOR), Technical Activity Plan (TAP) and Programme Of Work (POW) as it is mentioned on the decision 
sheet (AC/323(SAS) DS/11) dated 15 June 2003. 

B. Justification 
Human Resources Management (HRM) is a very broad and complex area ranging from development of 
manpower required (skills, numbers and organisational models) to the distribution of the personnel authorized 
against the requirements. This is further complicated by the extensive and different parameters needed at the 
strategic operational and tactical levels. Currently, developers and analysts working in these areas attempt to 
build various models.  

However, three factors that significantly hamper these efforts are the lack of data, non-harmonised processes 
and insufficient synchronization between the various sources and systems. Data here means any information 
about manpower, personnel, demographic factors, and also the sources related. The list below shows many of 
the problems that currently exist in the HRM arena that make it difficult for Nations’ and NATO bodies HRM 
to function efficiently and effectively: 

• Data 

• Non-availability of data  

• Non-standardized data across Nations 

• Poor data quality 

• Difficulty in obtaining data 

• Lack of interoperability of data systems within and across NATO and PfP Nations 

• Duplication of data 

• Lack of normalization in data 

• Lack of common language based on occupational areas  

• Skills mismatch 

• Classification problems 

• Incorrect categorization of ranks and grades 

Because of the problems identified above, this research is being proposed to: 

• Identify best practice in HRM. 

• Identify the data requirements needed to successfully implement strategic and operational HRM. 

• Develop a common language based on occupational areas to categorize the skills and competencies 
required. 

• Catalogue the current HRM models, methods, and methodologies across NATO bodies, NATO and 
PfP Nations. 
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Benefits to be derived from this research, at a minimum, are: 

• Improved research and modeling in HRM.  

• Fully qualified and trained personnel assigned to fill NATO position requirements for staff and 
deployment of NATO forces. 

• Improved internal HRM within NATO bodies, NATO and PfP Nations.  

II. OBJECTIVES  

A. Area of Research and Scope 
The research will address issues concerning the following areas. 

1.1 Best Practice 
The technical team will identify practices used in military organisations regarding strategic and operational 
HRM. The group will also define best practice in this area. 

1.2 Data Requirements 
The technical team will identify and define the data requirements that are necessary for successful implementation 
of strategic and operational HRM. It is expected from the Technical Team that they would recommend the 
minimum data parameters required by HRM to accomplish varying needs in the HRM communities (i.e. research, 
modelling). 

1.3 Consistent Skill Categorisation and Experience Levels  
The aim is to develop a table based on occupational areas, such as Administration, Intelligence, Operations, 
Logistics, etc. that categorise the manpower skills and associated competencies required. The Technical Team 
must use the current NATO Occupational Area Codes as the starting point to develop this catalogue. 

1.4 Catalogue of Current HRM Models, Methods, and Methodologies  
The technical team will develop a catalogue by NATO bodies, NATO and PfP Nations that delineate the 
various models with their associated methods and methodologies that are currently used in their HRM. The group 
will categorise models methods and methodologies.  

1.5 Research Methodologies 
The study of these issues will involve workshops, brain storming, mind mapping, and operations research 
techniques such as multi-criteria decision making, global search techniques, stochastic programming, simulation, 
data mining, data fusion, data analysis.  

B. Expected Products and Deliverables 
1) The following technical documents will be prepared:  

• A technical report that includes best practice in strategic and operational HRM. 

• A technical report that includes HRM logical data and glossary of related terminology.  

• A catalogue that categorises the current HRM models, methods, and methodologies across NATO 
bodies, NATO and PfP Nations. 

• A catalogue that defines consistent skill categories and experience levels. 
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2) A Symposium will be organised after which proceedings will be produced. 

C. Duration of the Task Group 
It is proposed to initiate the work of the RTG in June 2004 and to finish in April 2007. The RTG will submit 
the final report to the SAS Panel in the spring 2007 meeting. The symposium will be organised in the fall 2007.  

III. RESOURCES  

A. Membership 
Membership of the RTG should include experts in: operations research, human resources management, 
manpower planning, military functional areas and information technologies. SAS ET.AK Team consisted of 
personnel from GE, NC3A, NO, SW, TU, UK. NATO bodies, all NATO and PfP Nations are invited to join 
this RTG. Lead Nation: Turkey. 

B. National and/or NATO Resources Needed 
NC3A needs to be properly tasked by ACT or ACO to participate in this group. Other resources needed are to 
be determined in due time. 

C. RTA Resources Needed 
To be determined in due time. 

IV. SECURITY CLASSIFICATION LEVEL  

Recommended for the activity – NATO Unclassified Releasable to PfP Nations.  

Recommended for the publication – NATO Unclassified Releasable to PfP Nations.  

The exact classification level will be determined by the RTG during the conduct of the research. 

V. PARTICIPATION BY PARTNER NATIONS  

PfP Nations are invited.  

VI. LIAISON  

Liaison with any other organisation would enhance the work of the RTG. Cooperation and involvement with 
ACO, ACT, NC3A, CNAD and HFM will be promoted. Whenever necessary, collaboration with other academia 
and industry civilian organisations will be considered.  

 



 

RTO-TR-SAS-059 ix  

SAS-059 Membership List 

STUDY DIRECTOR / DIRECTEUR D’ETUDE 
 
OZKIL, Asst.Prof. Dr. A. 
Atilim University Tel: [90] (312) 586 8318 
Industrial Engineering Department Fax: [90] (312) 586 8090 
Kizilcasar Koyu e-mail:  aozkil@atilim.edu.tr 
06836 Incek, Ankara  Mobile: [90] (532) 375 5747 
TURKEY 

 
CANADA 

 
MOMBOURQUETTE, Maj. C. 
Department of National Defence  Tel: [1] 613 992 4969 
Director Strategic Human Resource  Fax: [1] 613 395 5785 
Maj. Gen. George R. Pearkes Building  e-mail:  Mombourquette.CJ@forces.gc.ca 
Ottawa, Ontario K1A 0K2 
  

GERMANY/ALLEMAGNE 
 
HUMM, LTC. T. 
Deputy Head of Personnel Management Branch Tel: [49] (0) 228 12 77 07 
BMVg PSZ I 1  Fax: [49] (0) 228 12 52 16 
Post fach 1328  e-mail:  ThomasHumm@bmwg.bund.400.de 
D-53003 Bonn 

  
JUNG, LTC. R. 
BMVg PSZ II Tel: [49] (0) 228 12 77 07 
Fontainengraben 150 Fax:  [49] (0) 228 12 52 16 
D-53123 Bonn e-mail:  RalflJung@bmvg.bund400.de   

   
 NORWAY/NORVEGE 

 
OSTBYE, Mr. P.R. 
Head of Section for Defence Economics Tel: [47] 90 78 47 19 
Norwegian Defence Research Establishment Fax: [47] 63 80 77 15 
  for System Analysis e-mail:  pos@ffi.no 
P.O. Box 25 Mobile: [47] 328 51 932 
Kjeller   

 
SWEDEN/SUEDE 

 
SVANERHOLM, Mr. T. 
Human Research Officer / Research Assistant Tel: [46] 8 55 50 38 72 
Dept. of Command Control and  Fax: [46] 8 55 50 38 66  
  Crisis Management Studies e-mail:  tomsva@foi.se 
Division of Defence Analysis (FOI)  

 SE-172 90 Stockholm  

mailto:aozkil@atilim.edu.tr
mailto:Mombourquette.CJ@forces.gc.ca
mailto:RalflJung@bmvg.bund400.de
mailto:pos@ffi.no
mailto:tomsva@foi.se
mailto:ThomasHumm@bmwg.bund.400.de


 

x RTO-TR-SAS-059 

 

 

SWEDEN/SUEDE (cont’d) 
 
TERNBLAD, Mr. S. 
 Senior Analyst  Tel: [46] 8 55 50 38 17 
 Division of Defence Analysis (FOI) Fax: [46] 8 55 50 38 66  
 SE-172 90 Stockholm e-mail:  steter@foi.se 

 
TURKEY/TURQUIE 

 
KARASAKAL, CDR. Dr. O. 
Turkish Naval Forces Command Tel: [90] (312) 403 2446 
APGE & BILKARDES Division Fax: [90] (312) 417 3065 
06100 Bakanliklar Ankara e-mail:  okarasa@dzkk.tsk.mil.tr 
 
KARACAOGLU, LCDR. N. 
Turkish Naval Forces Command Tel: [90] (312) 403 3112 
Personnel Division Fax: [90] (312) 417 3065 
06100 Bakanliklar Ankara e-mail:  nkaracao@dzkk.tsk.mil.tr 
 
BULBUL, Cpt. A. 
Turkish General Staff HQs. Tel: [90] (312) 402 1386 
Personnel Division Fax: [90] (312) 425 2465 
06100 Bakanliklar Ankara e-mail: abulbul@gmail.com 
 
GENCER, 1st Lt. U. 
Turkish General Staff HQs. Tel: [90] (312) 402 1386 
Personnel Division Fax: [90] (312) 425 2465 
06100 Bakanliklar Ankara e-mail:  umgencer@yahoo.com 
 
BOGA BAKIRLI, 1st Lt. B. 
Turkish Air Force Command Tel: [90] (312) 414 2807 
Scientific Decision Support Department Fax: [90] (312) 414 3856 
06100 Bakanliklar Ankara e-mail:  bbakirli@hvkk.tsk.mil.tr 

 
UNITED KINGDOM / ROYAUME-UNI 

 
BREWARD, Miss. L. 
Manpower Analyst Tel:  [44] (0) 1252 455169 
Dstl Policy and Capability Studies Fax:  [44] (0) 1252 455602 
Ively Road, Farnborough e-mail:  eebreward@dstl.gov.uk 
Hampshire GU14 0LX 
 
 KEELING, Miss. H. 
Defence Science and Technology Laboratory Tel: [44] (0) 1252 456547 
Room 1001 A3 Building Fax: [44] (0) 1252 455062 
Ively Road, Farnborough e-mail: hkeeling@dstl.gov.uk 
Hamphire GU14 0LX   
 
SUBRAMANIAN, Mrs. N. 
Dstl Policy and Capability Studies Tel: [44] (0) 1252 455606 
Ively Road, Farnborough Fax: [44] (0) 1252 455585 
Hampshire GU14 0LX e-mail:  n.subramanian@dstl.gov.uk 

mailto:okarasa@dzkk.tsk.mil.tr
mailto:nkaracao@dzkk.tsk.mil.tr
mailto:umgencer@yahoo.com
mailto:bbakirli@hvkk.tsk.mil.tr
mailto:eebreward@dstl.gov.uk
mailto:hkeeling@dstl.gov.uk
mailto:n.subramanian@dstl.gov.uk
mailto: abulbul@gmail.com
mailto:steter@foi.se


 

RTO-TR-SAS-059 xi  

UNITED KINGDOM / ROYAUME-UNI (cont’d) 
 

KING, Mr. T. 
Defence Science and Technology Laboratory Tel: [44] (0) 1252 456547 
Room 1002 A3 Building Fax: [44] (0) 1252 455062 
Ively Road, Farnborough e-mail:  tking@dstl.gov.uk 
Hampshire GU14 0LX 
 

UNITED STATES OF AMERICA / ETATS-UNIS 
 
TRYBULA, Mr. D. 
OSD-PA&E(RA/EMAD)  Tel: [1] 713 614 3840 
Pentagon Room BE-798 e-mail:  david.trybula@osd.mil 
Washington, DC   

 
NC3A 

 
FRIEDRICH, Dr. G. 
NATO Consultation, Command and Control Agency Tel: [31] (0) 70 374 3613 
Operations Research and Functional Services Fax: [31] (0) 70 374 3069 
Qude Waalsdorperweg 61  e-mail:  gernot.friedrich@nc3a.nato.int 
P.O. Box 174 
2501 CD The Hague 
NETHERLANDS 

 
CLEMENTS, Mrs. A. 
NATO Consultation, Command and Control Agency Tel: [31] (0) 70 374 3613 
Operations Research and Functional Services Fax: [31] (0) 70 374 3069 
Qude Waalsdorperweg 61  e-mail:  audrey.clements@nc3a.nato.int 
P.O. Box 174 
2501 CD The Hague 
NETHERLANDS 
 
 

 

 
 

mailto:tking@dstl.gov.uk
mailto:david.trybula@osd.mil
mailto:gernot.friedrich@nc3a.nato.int
mailto:audrey.clements@nc3a.nato.int


  

xii RTO-TR-SAS-059 

 



 

RTO-TR-SAS-059  

REPORT DOCUMENTATION PAGE 

1. Recipient’s Reference 2. Originator’s References 3. Further Reference 
 

4.  Security Classification
of Document 

 RTO-TR-SAS-059 
AC/323(SAS-059)TP/417 

ISBN 
978-92-837-0156-9 

UNCLASSIFIED/ 
UNLIMITED 

5. Originator Research and Technology Organisation 
North Atlantic Treaty Organisation 
BP 25, F-92201 Neuilly-sur-Seine Cedex, France 

6. Title 
NATO Human Resources (Manpower) Management 

7. Presented at/Sponsored by 

This Technical Report includes best practices, models and methodologies,  
data issues, skill categories and experience levels in human resources  
management – the findings of NATO SAS Task Group 059. 

8. Author(s)/Editor(s) 9. Date 

Multiple February 2012 

10. Author’s/Editor’s Address 11. Pages 

Multiple 78 

12. Distribution Statement There are no restrictions on the distribution of this document. 
Information about the availability of this and other RTO 
unclassified publications is given on the back cover. 

 

13. Keywords/Descriptors 

Experience levels 
HRM data issues 
HRM framework model 
HRM in NATO 
HRM models and methodologies 

 
Human Resources Management (HRM) 
Manpower planning 
Occupational classification systems 
Skill categories 

14. Abstract 

Human Resources responsibilities have become broader and more strategic over time. The role of 
Human Resources has evolved from primarily being responsible for hiring, firing, payroll,  
and benefits administration to a more strategic role in employee selection, training and promotion,  
as well as playing an advisory role to the organisation in areas of labour relations and legal 
compliance. Many problems that currently exist in the HRM arena make it difficult for Nations 
and NATO HRM bodies to function efficiently and effectively. In this study, SAS-059 identified 
practices used in military organisations regarding strategic and operational HRM, to define best 
practice in HRM, to identify and define the data requirements necessary for successful 
implementation of strategic and operational HRM and to improve transparency on HRM issues 
especially between NATO HRM bodies and NATO Nations. Customized HRM framework for 
military organisations was developed as Human Resource Management FRAmework Model  
(HRM FRAM) describes HRM related processes throughout an organisation. Models and methods 
were categorized into groups according to HRM FRAM phases. The problems with HRM data 
were also identified. 



 

 RTO-TR-SAS-059 

 



NORTH ATLANTIC TREATY ORGANISATION RESEARCH AND TECHNOLOGY ORGANISATION 

  
BP 25 

F-92201 NEUILLY-SUR-SEINE CEDEX • FRANCE 
Télécopie 0(1)55.61.22.99 • E-mail mailbox@rta.nato.int 

DIFFUSION DES PUBLICATIONS 
 

RTO NON CLASSIFIEES 

Les publications de l’AGARD et de la RTO peuvent parfois être obtenues auprès des centres nationaux de distribution indiqués ci-dessous. Si vous 
souhaitez recevoir toutes les publications de la RTO, ou simplement celles qui concernent certains Panels, vous pouvez demander d’être inclus soit à 
titre personnel, soit au nom de votre organisation, sur la liste d’envoi. 
Les publications de la RTO et de l’AGARD sont également en vente auprès des agences de vente indiquées ci-dessous.  
Les demandes de documents RTO ou AGARD doivent comporter la dénomination « RTO » ou « AGARD » selon le cas, suivi du numéro de série. 
Des informations analogues, telles que le titre est la date de publication sont souhaitables. 
Si vous souhaitez recevoir une notification électronique de la disponibilité des rapports de la RTO au fur et à mesure de leur publication, vous pouvez 
consulter notre site Web (www.rto.nato.int) et vous abonner à ce service. 

CENTRES DE DIFFUSION NATIONAUX 
ALLEMAGNE GRECE (Correspondant) REPUBLIQUE TCHEQUE 

Streitkräfteamt / Abteilung III Defence Industry & Research General LOM PRAHA s. p. 
Fachinformationszentrum der Bundeswehr (FIZBw) Directorate, Research Directorate o. z. VTÚLaPVO 
Gorch-Fock-Straße 7, D-53229 Bonn Fakinos Base Camp, S.T.G. 1020 Mladoboleslavská 944 
 Holargos, Athens PO Box 18 

BELGIQUE  197 21 Praha 9 
Royal High Institute for Defence – KHID/IRSD/RHID HONGRIE  
Management of Scientific & Technological Research Hungarian Ministry of Defence ROUMANIE 

for Defence, National RTO Coordinator Development and Logistics Agency Romanian National Distribution 
Royal Military Academy – Campus Renaissance P.O.B. 25, H-1885 Budapest Centre 
Renaissancelaan 30, 1000 Bruxelles Armaments Department 
 ITALIE 9-11, Drumul Taberei Street 

CANADA General Secretariat of Defence and Sector 6 
DSIGRD2 – Bibliothécaire des ressources du savoir National Armaments Directorate 061353, Bucharest 
R et D pour la défense Canada 5th Department – Technological  
Ministère de la Défense nationale Research ROYAUME-UNI 
305, rue Rideau, 9e étage Via XX Settembre 123, 00187 Roma Dstl Knowledge and Information 
Ottawa, Ontario K1A 0K2 Services 

LUXEMBOURG Building 247 
DANEMARK Voir Belgique Porton Down 

Danish Acquisition and Logistics Organization (DALO)  Salisbury SP4 0JQ 
Lautrupbjerg 1-5, 2750 Ballerup NORVEGE  
 Norwegian Defence Research  SLOVAQUIE 

ESPAGNE Establishment, Attn: Biblioteket Akadémia ozbrojených síl gen. 
SDG TECIN / DGAM P.O. Box 25 M.R. Štefánika, Distribučné a 
C/ Arturo Soria 289 NO-2007 Kjeller informačné stredisko RTO 
Madrid 28033 Demänová 393, Liptovský Mikuláš 6

PAYS-BAS 031 06 
ESTONIE Royal Netherlands Military  

Estonian Ministry of Defence Academy Library SLOVENIE 
Estonian National Coordinator for NATO RTO P.O. Box 90.002 Ministry of Defence 
Sakala 1, Tallinn 15094 4800 PA Breda Central Registry for EU and  
 NATO 

ETATS-UNIS POLOGNE Vojkova 55 
NASA Center for AeroSpace Information (CASI) Centralna Biblioteka Wojskowa 1000 Ljubljana 
7115 Standard Drive ul. Ostrobramska 109 
Hanover, MD 21076-1320 04-041 Warszawa TURQUIE 
  Milli Savunma Bakanlığı (MSB) 

FRANCE PORTUGAL ARGE ve Teknoloji Dairesi  
O.N.E.R.A. (ISP) Estado Maior da Força Aérea Başkanlığı 
29, Avenue de la Division Leclerc SDFA – Centro de Documentação 06650 Bakanliklar 
BP 72, 92322 Châtillon Cedex Alfragide, P-2720 Amadora Ankara 

AGENCES DE VENTE 
NASA Center for AeroSpace The British Library Document Canada Institute for Scientific and 

Information (CASI) Supply Centre Technical Information (CISTI) 
7115 Standard Drive Boston Spa, Wetherby National Research Council Acquisitions
Hanover, MD 21076-1320  West Yorkshire LS23 7BQ Montreal Road, Building M-55
ETATS-UNIS  ROYAUME-UNI Ottawa K1A 0S2, CANADA
Les demandes de documents RTO ou AGARD doivent comporter la dénomination « RTO » ou « AGARD » selon le cas, suivie du numéro de série 
(par exemple AGARD-AG-315). Des informations analogues, telles que le titre et la date de publication sont souhaitables. Des références bibliographiques
complètes ainsi que des résumés des publications RTO et AGARD figurent dans les journaux suivants : 

Scientific and Technical Aerospace Reports (STAR)  Government Reports Announcements & Index (GRA&I) 
STAR peut être consulté en ligne au localisateur de ressources publié par le National Technical Information Service
uniformes (URL) suivant: http://ntrs.nasa.gov/search.jsp Springfield
STAR est édité par CASI dans le cadre du programme  Virginia 2216
  NASA d’information scientifique et technique (STI)  ETATS-UNIS
NASA Langley Research Center, STI Program Office, MS 157A (accessible également en mode interactif dans la base de
Hampton, Virginia 23681-0001 données bibliographiques en ligne du NTIS, et sur CD-ROM) 
ETATS-UNIS  

 

mailto:mailbox@rta.nato.int
http://www.rto.nato.int/
http://ntrs.nasa.gov/search.jsp


NORTH ATLANTIC TREATY ORGANISATION RESEARCH AND TECHNOLOGY ORGANISATION 

  
BP 25 

F-92201 NEUILLY-SUR-SEINE CEDEX • FRANCE 
Télécopie 0(1)55.61.22.99 • E-mail mailbox@rta.nato.int 

DISTRIBUTION OF UNCLASSIFIED  
RTO PUBLICATIONS 

AGARD & RTO publications are sometimes available from the National Distribution Centres listed below. If you wish to receive all RTO reports, 
or just those relating to one or more specific RTO Panels, they may be willing to include you (or your Organisation) in their distribution. 
RTO and AGARD reports may also be purchased from the Sales Agencies listed below.  
Requests for RTO or AGARD documents should include the word ‘RTO’ or ‘AGARD’, as appropriate, followed by the serial number. Collateral 
information such as title and publication date is desirable. 
If you wish to receive electronic notification of RTO reports as they are published, please visit our website (www.rto.nato.int) from where you can 
register for this service. 

NATIONAL DISTRIBUTION CENTRES 
BELGIUM GREECE (Point of Contact) ROMANIA 

Royal High Institute for Defence – KHID/IRSD/RHID Defence Industry & Research General  Romanian National Distribution  
Management of Scientific & Technological Research Directorate, Research Directorate  Centre 

for Defence, National RTO Coordinator Fakinos Base Camp,  S.T.G. 1020 Armaments Department 
Royal Military Academy – Campus Renaissance Holargos, Athens 9-11, Drumul Taberei Street 
Renaissancelaan 30 Sector 6, 061353, Bucharest 
1000 Brussels HUNGARY  

Hungarian Ministry of Defence SLOVAKIA 
CANADA Development and Logistics Agency Akadémia ozbrojených síl gen. 

DRDKIM2 – Knowledge Resources Librarian P.O.B. 25, H-1885 Budapest M.R. Štefánika, Distribučné a 
Defence R&D Canada  informačné stredisko RTO 
Department of National Defence ITALY Demänová 393, Liptovský Mikuláš 6
305 Rideau Street, 9th Floor General Secretariat of Defence and 031 06 
Ottawa, Ontario K1A 0K2 National Armaments Directorate  

5th Department – Technological  SLOVENIA 
CZECH REPUBLIC Research Ministry of Defence 

LOM PRAHA s. p. Via XX Settembre 123, 00187 Roma Central Registry for EU & NATO 
o. z. VTÚLaPVO  Vojkova 55 
Mladoboleslavská 944 LUXEMBOURG 1000 Ljubljana 
PO Box 18 See Belgium  
197 21 Praha 9  SPAIN 

NETHERLANDS SDG TECIN / DGAM 
DENMARK Royal Netherlands Military C/ Arturo Soria 289 

Danish Acquisition and Logistics Organization  Academy Library Madrid 28033 
(DALO) P.O. Box 90.002  

Lautrupbjerg 1-5 4800 PA Breda TURKEY 
2750 Ballerup  Milli Savunma Bakanlığı (MSB) 

NORWAY ARGE ve Teknoloji Dairesi 
ESTONIA Norwegian Defence Research Başkanlığı 

Estonian Ministry of Defence Establishment, Attn: Biblioteket 06650 Bakanliklar – Ankara 
Estonian National Coordinator for NATO RTO P.O. Box 25  
Sakala 1, Tallinn 15094 NO-2007 Kjeller UNITED KINGDOM 

 Dstl Knowledge and Information 
FRANCE POLAND Services 

O.N.E.R.A. (ISP) Centralna Biblioteka Wojskowa Building 247 
29, Avenue de la Division Leclerc ul. Ostrobramska 109 Porton Down 
BP 72, 92322 Châtillon Cedex 04-041 Warszawa Salisbury SP4 0JQ 
  

GERMANY PORTUGAL UNITED STATES 
Streitkräfteamt / Abteilung III Estado Maior da Força Aérea NASA Center for AeroSpace 
Fachinformationszentrum der Bundeswehr (FIZBw) SDFA – Centro de Documentação Information (CASI) 
Gorch-Fock-Straße 7 Alfragide, P-2720 Amadora 7115 Standard Drive 
D-53229 Bonn  Hanover, MD 21076-1320 

SALES AGENCIES 

NASA Center for AeroSpace The British Library Document Canada Institute for Scientific and 
Information (CASI) Supply Centre Technical Information (CISTI) 

7115 Standard Drive  Boston Spa, Wetherby National Research Council Acquisitions
Hanover, MD 21076-1320  West Yorkshire LS23 7BQ Montreal Road, Building M-55
UNITED STATES UNITED KINGDOM Ottawa K1A 0S2, CANADA

Requests for RTO or AGARD documents should include the word ‘RTO’ or ‘AGARD’, as appropriate, followed by the serial number (for example 
AGARD-AG-315). Collateral information such as title and publication date is desirable. Full bibliographical references and abstracts of RTO and 
AGARD publications are given in the following journals: 
Scientific and Technical Aerospace Reports (STAR)  Government Reports Announcements & Index (GRA&I) 
STAR is available on-line at the following uniform resource published by the National Technical Information Service
locator: http://ntrs.nasa.gov/search.jsp Springfield
STAR is published by CASI for the NASA Scientific Virginia 2216
  and Technical Information (STI) Program UNITED STATES
NASA Langley Research Center, STI Program Office, MS 157A (also available online in the NTIS Bibliographic Database
Hampton, Virginia 23681-0001 or on CD-ROM) 
UNITED STATES  

ISBN 978-92-837-0156-9 

mailto:mailbox@rta.nato.int
http://www.rto.nato.int/
http://ntrs.nasa.gov/search.jsp

	Cover
	Table of Contents
	List of Figures/Tables
	Terms of Reference (ToR)
	SAS-059 Membership List
	Report Documentation Page



